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Position Title: LINEWORKER I 
 
Employee:  Pay Range: 
Department: Electric Reports To: Lineworker Supervisor 
Employment Status: Full-time FLSA Status: Non-exempt 
               
 
GENERAL DESCRIPTION: 
Responsible for the proper installation, operation and maintenance of the Bryan municipal electric 
distribution system and related facilities and equipment. 
 
QUALIFICATIONS: 
Position requires high school diploma, a minimum of 3 years experience in electric system operation, 
successful completion of one year of utility Lineworker Training Program, or an equivalent combination 
of education and experience; possession of a valid Class A Ohio Commercial Driver’s License with 
required endorsements.  Ability to successfully complete the next phases of the Power Delivery 
Program Lineworker Training. 
 
ESSENTIAL FUNCTIONS: 
1. Work on secondary voltage (120/240) unassisted. 

2. Have knowledge of and the ability to utilize lineworker safety equipment. 

3. Requisition needed tools and material through Lineworker Supervisor. 

4. Climb and work off poles up to 40 feet. 

5. Assist Lineworkers in most phases of construction and maintenance of overhead and underground 
electrical facilities. 

6. Replenish trucks with stock and keep maintenance check on trucks. 

7. Operate line trucks, bucket trucks, trenchers and related electric line building equipment. 

8. Maintain records. 

9. Perform manual labor and other tasks as instructed. 

10. Demonstrate regular and predictable attendance. 

 
OTHER DUTIES AND RESPONSIBILITIES: 
1. Assist other utility departments as needed 

2. Participate in required training as applicable. 

3. Perform other duties as assigned. 

 
KNOWLEDGE, SKILLS AND ABILITIES:  (* indicates developed after employment) 
 Knowledge of the proper installation, operation and maintenance of the various components of the 

municipal electric distribution system 

 Knowledge of operation and maintenance of light and heavy electric construction equipment 

 Knowledge of proper safety procedures * 

 Knowledge of departmental policy and procedure * 

 Skilled in the use of hand and power tools 
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 Ability to meet the qualifications of a Lineworker II within 5 years of hiring 

 Ability to recognize unusual or threatening conditions and take corrective action or report to the 
Lineworker Supervisor 

 Ability to carry out detailed oral or written instruction 

 Ability to develop and maintain effective working relationships with associates, supervisors, officials 
and general public 

 Ability to make simple mechanical repairs 

 Ability to perform physically demanding work for long periods of time under varying weather 
conditions and on energized equipment and around noxious odors, fumes, noises, in confined 
spaces and from heights 

 Ability to perform repetitive tasks including bending, lifting, stooping and reaching 

 Ability to work evenings, nights, holidays and weekends 

 

EQUIPMENT OPERATED:  (The following list is not intended to be all-inclusive.) 
Vehicles over 26,000 lbs.; trenchers 
 
LICENSURE OR CERTIFICATION REQUIREMENTS: 
Valid Class A or B Ohio Commercial Driver’s License with required endorsements 
 
               
This position description in no manner states or implies that these are the only duties and 
responsibilities to be performed by the position incumbent. My signature below signifies that I have 
reviewed and understand the contents of my position description. 
 
 
________________________________________ _____________________ 
(Approval of immediate supervisor) (Date) 
 
 
________________________________________ _____________________ 
(Employee Signature) (Date) 


